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STRATEGIC THINKING

3. Learner’

What Is Learner?

People with strong Learner talents constantly strive to learn and improve. The process of learning is just as important to
them as the knowledge they gain. The steady and deliberate journey from ignorance to competence energizes Learners.
The thrill of learning new facts, beginning a new subject and mastering an important skill excites people with dominant
Learner talents. Learning builds these people’s confidence. Having Learner as a dominant theme does not necessarily
motivate someone to become a subject-matter expert or strive for the respect that accompanies earning a professional
or academic credential. The outcome of learning is less significant than the "getting there.”

Why Your Learner Is Unigque

These Strengths Insights are personalized based on your CliftonStrengths results.

Connectedness Relator _ Activator Responsibility

Driven by your talents, you love acquiring knowledge or new skills, but you refuse to rush the process. You
are apt to be happy when you can make a discovery, take time to examine it in detail, then practice using the
information in various ways. You probably avoid people who want to hurry you along or force you to
comprehend things faster than you feel comfortable.

Chances are good that you acquire knowledge more easily when you can talk with others about ideas,
concepts, or theories. Thoughts come alive for you when questions are posed and answers are proposed.
You have a delightful time thinking out loud and listening to intelligent people express themselves. You
naturally document or store in your mind bits and pieces of discussions. You want to refer back to these
insights or facts whenever the opportunity presents itself.

It's very likely that you endorse the importance of acquiring additional knowledge and gaining new skills. You
regard education as an ongoing activity.

Instinctively, you can block out distractions when you are working or studying. You are seldom pulled away
from a task. You probably desire to understand ahead of time what needs to be done. You also expect to
receive background briefings and/or a list of a project’s criteria. Armed with this information, you move closer
to your goal. With ease and certitude — that is, having no doubts — you determine what is and is not
important to know about an activity, event, or project.
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By nature, you customarily figure out what makes each person special. You talk to, observe, or study
individuals who produce nothing less than excellence to identify what inspires them. Unquestionably, you
prefer to associate with those who share your passion for taking something good and making it better. Once
you understand what drives a person, you can motivate him or her to transform whatever was made better
into something utterly superb.
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| 1. Connectedness
I 2. Relator

How Learner Blends With Your Other Top Five
Strengths

I 3. Learner
| 4. Activator

I 5. Responsibility LEARNER - CONNECTEDNESS

You are glad there are some things that are beyond your comprehension. You love to study, but
you hate to know it all.

LEARNER RELATOR

Your deepest, longest friendships don't stagnate because you strive to discover something
new about those who are familiar.

LEARNER -+~ ACTIVATOR

In educational activities, you always get a quick start on the process. In terms of the content,
you are a quick study.

LEARNER RESPONSIBILITY

You are at your best as a student when you commit to teaching others new information or
concepts.

Apply Your Learner to Succeed

Develop expertise in areas that interest you the most.

(0 Regularly study new topics and skills. Challenge yourself to learn about complex ideas,
programs or experiences others might not want to explore.

O Refine how you develop your expertise. For example, you might learn best by beginning a
new project; if so, find new tasks or projects to start. Or you might learn best by teaching; if
so, find ways to present to others.
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